
 
 
Position:  DEVELOPMENT DIRECTOR 
Reports to: EXECUTIVE DIRECTOR 
 
THE ORGANIZATION:  
Inheritance of Hope was founded by Kristen and Deric Milligan following several years of 
coping with the challenges of raising three young children while battling a terminal illness. 
The concept was born in 2003 after Kristen, then 30, was diagnosed with a rare terminal liver 
cancer and had difficulty finding literature to help her children through this challenging time. 
She decided to remedy the problem and wrote her first book, A Train’s Rust, A Toy Maker’s 
Love, to help her children better understand what was happening in their family.  
 
Six surgeries, two radiation treatments, two rounds of chemotherapy, and three books later, 
Kristen and her husband Deric expanded the concept by co-founding Inheritance of Hope, a 
501(c)3 nonprofit charity devoted to inspiring hope in young families facing the loss of a 
parent. Sadly, Kristen lost her courageous bout with cancer in 2012, but her vision remains as 
the organization hosts Legacy Retreats®, all-expenses-paid experiences to help families create 
memories and build a community of support. Inheritance of Hope provides opportunities for 
distressed families to learn about shaping their legacy and offers tools to help each member of 
the family successfully navigate this difficult period in their lives. Inheritance of Hope’s vision 
is that “Every Family Deserves a Legacy. ”®  
 
Inheritance of Hope’s mission is to inspire hope in young families facing the loss of a parent. It 
is a faith-based organization – welcoming families of all faiths and backgrounds while serving 
under the core beliefs of the Christian faith. While headquartered in Pisgah Forest, North 
Carolina, Inheritance of Hope serves families from all over the United States. As of January 
2015, 238 families from 38 states have attended a Legacy Retreat®. 
 
 
OVERVIEW OF POSITION: 
Inheritance of Hope (IoH) is seeking a thought leader who is prepared to create and 
coordinate all fundraising efforts and provide strategic direction for philanthropy in support 
of the organization.  The Development Director will work closely with the Executive Director 
and the Board to engage corporations, foundations, and individuals in financial support of 
IoH.  This individual will plan each fiscal year’s actions, goals, budgets, and schedules for 
philanthropic contributions and special fundraising events.  While the Development Director 
will have overall accountability for all fundraising programs, priority will be given to 
identification, cultivation, solicitation, and stewarding of major gifts. As IoH’s first 
Development Director, success will require ambition and self-motivation to build a new role 
and significantly influence a young and growing charity. Individual will work out of their 
home and travel approximately 30 days per year.   



GENERAL FUNCTIONS:  
 Develop and implement an annual giving strategy/campaign.  
 Create and implement a development process, including prospect identification, 

cultivation, solicitation, and stewardship. 
 Build relationships and solicit prospective donors and volunteers to support programs 

and priorities.  Maintain portfolio of 150 prospects at a minimum. 
 Analyze prospect research, arrange and make cultivation visits, and develop proposals and 

materials for prospects.  
 Develop short- and long-term engagement strategies and design fundraising campaigns as 

appropriate.  
 Identify foundation support and facilitate all grant writing.  
 Direct and oversee all communications related to fundraising, including any development 

of collateral materials and online messaging. 
 Ensure proper and timely stewardship reports are made to all donors.  
 Plan and facilitate fundraising events.  
 
QUALIFICATIONS: 
 Undergraduate degree strongly preferred; relevant graduate degree or CFRE certification 

also preferred  
 Five years minimum experience in major gifts, planned giving, or senior level development 

required 
 Excellent written communication skills 
 Comfortable with public speaking and experienced in developing large and small group 

presentations 
 Well-developed interpersonal skills with ability to connect with donor prospects virtually 
 Computer software experience including internet research, Microsoft office suite products, 

presentation software, and constituent database systems 
 Ability to travel and participate in evening and weekend events 
 Highly organized; able to effectively manage many tasks simultaneously 
 Goal-oriented and self-motivated 
 Ability to work effectively with a virtual team and also with minimal collaboration  
 Personal connection with organizational mission preferred 
 
RESPONSIBILITIES OF ALL EMPLOYEES 
 Represent IoH professionally at all times. 
 Comply with all federal, state, and local government regulations. 
 Comply with IoH policies, procedures, and standard practices. 
 Maintain the confidentiality of families, colleagues, and other sensitive situations that may 

be observed. 
 Use resources in a fiscally responsible manner. 
 Promote IoH through participation in professional organizations. 
 Participate proactively in improving the performance of IoH. 
 Improve own professional knowledge and skill level. 
 Share expertise with co-workers both formally and informally. 
 Support the mission and vision of the organization. 

 
Send resume, cover letter, performance objectives, and salary requirements to Aaron 
Hedges, Technology and Talent Director, at aaron@InheritanceOfHope.org. No phone calls, 
please.    

mailto:aaron@InheritanceOfHope.org

